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Awards 2015

Dr. Abu Hasan Bin Ismail received the
CEO Award For Business Excellence 2015 by
Malaysia Productivity Corporation.

A member of FTSE4Good Bursa
Malaysia Index 2015

Proficiency in Enterprise Communication Dr. Abu Hasan Bin Ismail was appointed into the
(PEC) received the Gold Medal and The a CEQO Faculty Programme by the Ministry of
Best Award at the Malaysia Technology Education Malaysia under the Malaysian Higher

Expo 2015 (MTE). Education Blueprint.
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2015

Below expectation Year ...

“Down but Not Out” s
“Caution Ahead” @+
“Waiting for Better Days” i

“Strong Fundamental Business to support
Transformational Growth”

Transforming Lives



A Better 2016

3 )Overall 2015 Results CAN BE BETTER and confident to

bounce in 2016
\

9 Core Business continues to be STRONG and produce
STABLE INCOME

\

3 SKIN is an “OVERHANG” on Prestariang

4 Economic environment especially GOVERNMENT
BUDGET allocation remains challenging

5 Shifting Prestariang enterprise landscape to become a
DEVELOPER OF SOLUTIONS and OWNER OF ASSETS

Copyright @ 2016 Prestariang | Private & Confidential | AGM — 1 June 2016

Transforming Lives



o

Prestariang 3.0
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Platform for Growth
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Business Structure

PRESTARIANG'

PRESIDENT / GROUP CHIEF

EXECUTIVE OFFICER

Dr Abu Hasan Ismail

Corporate Finance Human Capital Corporate Governance
Chief Financial Officer Director, HR Head of Department

CEO vC

CEO
Technology & Services Division Education Division

Talent and Software Division

Mohd Arif Ibrahim TBA Prof Datuk Dr Khairuddin

TALENT SOFTWARE & e oo
B EZE A E Wiy
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\&))) IMIGRESEN UNIVERSITY
RBTS) 3puumuse, 5= NASIONAL MALAYSIA,
Tm——— =. Microsoft MLA@ & ENGINEERING
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talentXchange
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Appointment of New Director

NIK AMLIZAN MOHAMED

Chief Investment Officer, KWAP
Age 48, Malaysian
Non-Independent Non-Executive Director

Date of Appointment
25 February 2016

Qualification
Bachelor’s Degree in Economics/Accounting from Claremont McKenna College, U.S.

Working Experience and Occupation

« Joined Kumpulan Wang Persaraan (Diperbadankan) in 2007 as Head of Equity and
subsequently became Senior Director, Equity in February 2014, before assuming
her current role of Chief Investment Officer in September 2014. Her responsibilities
involve formulating the Fund’s investment strategies across all asset classes that
include Equity, Fixed Income, Property, Private Equity and Infrastructure.

« Has 20 years of experience in the fund management industry, with most of it spent
in Equity market. Prior to joining KWAP, she was General Manager/Head of Equity
(Ethical/Syariah) at RHB Asset Management Sdn Bhd, and Senior Portfolio
Manager/Head of Investment Research at Mayban Investment Berhad.

Other Directorship

« Prima Ekuiti (UK) Limited, a wholly owned subsidiary of KWAP

« ValueCap Sdn. Bhd (as Alternate Director)

« VCAP Asset Managers Sdn. Bhd

« -VCap Management Sdn. Bhd. (Investment Committee member)

* Metropolitan Retail JV (Jersey) Unit Trust (Investment Committee member)
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Performance Overview
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5-YEAR SUSTAINABLE SUCCESS

Almost “Zero” Debt with Strong Cash Flow
TOTAL REVENUE RMSSGM TOTAL PAT RM 1 5OM

119.6 42.1
1118 110.1

115.5 37.2
33.6
20.2
II .78-8 I 5

2011 2012 2013 2014 2015 2011 2012 2013 2014 2015

TOTAL RM104M (70% PAT)
DIVIDEND PAID

26.4
17.6 22.0 19.7
18.1
2011 2012 2013 2014 2015
(Dat;rlng Z{E}f&; ?3;32 gsgggriﬂﬂp@? Lép;;:pltal was increased by way of:- 201 1 201 2 201 3 201 4 201 5

| (b) a private placement of 44 mil at an issue price of RM1.74 each

13
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5-YEAR SUSTAINABLE SUCCESS

Capital Appreciation of over 400% since IPO
Prestariang Berhad Share Price Performance Chart
(IPO to 31 May 2016)
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Financial Highlights FY2015

RM115.5 million

Revenue f 47%

RM17.0 miliion

PAT ; 16%

3.56 sen
EPS ; 19%

3.75 sen

Dividend } 8%

RIM128.8 million

Cash &

70
Equivalents ‘ 7
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Mainly contributed by higher sales from
software & services segment (i.e. MLA 2.0)

Due to corporate income tax expenses (pending
approval for further 5-year extension for MSC
Tax Exempt — retrospective 1 Jan 2016)

FY14 : 4.37 sen
Total earnings since IPO:31.01 sen @ RM150.1M

RM18.1 million (FY14: 4.07 sen @ RM19.7 million)
Total payout since IPO: 21.43 sen @ RM103.7
million

Continue to maintain on minimum of 50% profit
payout

Due to investment for SKIN and ESBLA as
well as payment of corporate tax

Transforming Liié



Financial Highlights FY2015

Revenue Profit After Tax
Year RM Million Year

SH s
2014 78.8 2014 20.2
2013 119.6 2013

RMS5 million Development Costs

Dividend
RM Million Year
ars IR
2014 23.9
42.1 2013 26.3

Cash & Bank Balance and

Earning Per Share
Short Term Investment

RM Million
Year Sen Year RM Million
2ors |3 os | IR
2014 4.37 2014 137.7
2013 9.56 2013 71.5

Financial Positions as at 31 December 2015

Deferred and Current Tax Assets

(2.4%)

Fixed Assets

RM13 million
(6.3%)

Short Term investments

RM41 million

(20%)
Total assets
RM205
million
Trade &
Other Receivables
RM54 million
(26.3%)

16

RM2 million
(1%)

Inventories RM2 million

(1%)

Cash & Bank Balances

RM88 million
(43%)
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Deferred and Current Tax Liabilities

RM2 million

Trade and Other Payables (1%)

RM32 million Borrowings
(15.6%) A

RM1 million

(0.5%)

Total equity
and liabilities

RM205
million

Shareholders’ Funds

RM170 million
(82.9%)

Transforming Lil@
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Share Performance FY2015

Capital Appreciation of over 100% @ RM1.53

Trading Volume and Closing Price (2 Jan to 31 Dec 2015)

25,000,000 1

20,000,000 -

15,000,000 -

Volume

10,000,000 H

5,000,000 - ‘ ‘
\
| |
‘ | . Il

‘.. ...... famil

02-Jan-15  01-Feb-15 03-Mar-15 02-Apr-15 02-May-15 01-dun-15  01-Jul-15  31-Jul-15  30-Aug-15 29-Sep-15 29-Oct-15 28-Nov-15 28-Dec-15

1Total returns since IPO

2Total returns for FY2015

Average daily trading volume

Closing price on
31 Dec 2015:
RM2.97

3.500

3.000

2.500

2.000

1.500

1.000

0.500

Closing Price (RM)

> 600%

109%

~ 1.7 million

"Capital appreciation of RM2.52 (IPO price of RM0.450 on 27 Jul 2011 to closing price of RM2.97 on 31 Dec 2015) and total dividends declared of 21.44 sen since listing. 2Capital appreciation of

RM1.53 (Opening price of RM1.44 on 2 Jan 2015 to closing price of RM2.97 on 31 Dec 2015) and total dividends decalred of 3.75 sen for FY2015.
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Share Performance FY2016
Total ROI since IPO over 480%

Trading Volume and Closing Price (4 Jan to 27 May 2016)

4 500,000 3.500
4,000,000
Closi _ 3.000
0osing price on
3,500,000 27 May 2016:
RM2.40
3,000,000 2.500
s
T
o 2,500,000 0}
S O
3 2.000 &
o o
= 2,000,000 =
3
O
1,500,000 1.500
1,000,000
1.000
O 0O 11 T LY
04-Jan-16 03-Feb-16 04-Mar-16 03-Apr-16 03-May-16 27-May-16
1Total returns since IPO > 480%
2Total returns for FY2015 109%
3Total returns for FY2016 (15%)
Average daily trading volume ~ 1.0 million

Capital appreciation of RM1.95 (IPO price of RM0.450 on 27 Jul 2011 to closing price of RM2.40 on 27 May 2016) and total dividends declared of 22.10 sen since listing. 2Capital appreciation of
RM1.53 (Opening price of RM1.44 on 2 Jan 2015 to closing price of RM2.97 on 31 Dec 2015) and total dividends decalred of 3.75 sen for FY2015. 3Capital deprectioan RMO0.57 (Opening price of
RM2.97 on 4 Jan 2016 to closing price of RM2.40 on 27 May 2016) and total dividends decalred of 0.75 sen.
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Shareholding Structure

Remained Strongly Institutionalized

No. of Holders: 1,795

Top 30 Holders: 76.99%
Substantial Shareholders:
. KWAP

. AlA

Other Top 5 Shareholders:

« Pacific Straits Holdings
Ltd

+ KMP TOP FORE
. Affin Hwang INSTITUTIONS,

6.22%
« Norges Bank

« EPF (by Franklin
Templeton)

Information on major shareholder, top
10 local institutions and top foreign
institutions are based on top 100
shareholders listing while information on
other institutions & retailers are based
on all shareholders listing. All
information as at 13 May 2016.

*Dr Abu remains as the single
largest major shareholder and
deemed interest in Prestariang
through his interest in EkoHati,
Sigma Dedikasi and Anjakan
Evolusi at 27.37%
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Business Outlook
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1. Talent & Software Services

Driving Software
Compliance for
Quality Performance

Training &
Certification for
Lifelong Learning

21
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Software & Services

MLA2.0 the main growth force
MUSE produced stable recurring income

WA®  MTSE

- "’.f’u' . 4
»
ALNEEMEN ———

=" Microsoft {\ AUTODESK.

Growth platform:
1. MUSE renewal
2. Expand MLA2.0 Offerings:
* New Premier Maintained and Premier Mission Critical Application
« Supplying devices (i..e Surface Pro4 and Pro3)
2. New central contract (replication of MLA2.0)
« For other global IT brands
« Target to conclude commercial negotiation by 2H16
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Talent — Training & Certification, Talent Management

3Ps and O&G have been rollout
IC Citizen to resume in 2H16

INDUSTRY-BASED T’ ’ ) 1T N
3 Certification Programme R B :‘ E C l T l Z E N

e )
CommurE?catiSC)n \\‘/) MALATSIA talent\Change

Growth platform:
1.1C Citizen:
* Re-packaged as online training & certification module
2. Collaboration with higher local institution:
« To rollout PEC, English Program, Arch Skill & MakeSchool.

3. To launch and commercialize internal developed recruitment and job
placement portal; TalentXchange in 2H16

2
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Talent — New Transformational Business

Received Letter of Endorsement from Ministry
m Pending Letter of Award

Enhancing School Based Learning Assessment
in Science and Maths

* Implementation in stages

* Pre-Work to comment in June 2016

« Target rollout by Jan 2017
1 2 3

24 months scale up

6 months An initial roll out from Roll out to all schools based on
Pre-work for delivery in 2017 from June 2016 — 2017 outcome in Phase 1

Independent Assessment
benchmarked to
*PISA based performance
improvement

Independent Assessment

benchmarked to actual PISA 2021
performance improvement
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2. Education

d ) UNIVERSITY
MALAYSIA

OF COMPUTER SCIENCE
& ENGINEERING

V“- l

.

“Building Talents for ¢

obal Markets

49
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Education - UniIMY

Turnaround Initiatives will Drive Profitability
Target 500 Students enroliment by 2016

B oL EEH

Coll ﬁe 0

Imperlal College ' é % Teesside

University

IIIIIIIIIIIIIIIIIIIIIIIII

# in progress for three more programs

1. Strategic Collaboration:
* Appointed by MARA as its overseas pathway link for its scholars

* Replicating MARA collaboration with other sponsors
* Industry linkages with global IT players and partnership with UniMY

2. Expand Offerings:
« Executive Diploma / Degree programs (part-timers)
« Short professional & certification courses

3. Widen Students Base:
» Have opened for foreign students

2
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1year 2year 3year 4year 5year 6year  7year

Education - UniIMY
MARA Overseas Pathway

MARA Overseas International Academic
Pathway Offering Partners
Master Degree 3 s
at Overseas et UNIVERSITY
Universities MELBOURNE of HAWAI'T*
MANOA

= . Imperial College
I N o don
Degree at :

Overseas
Universities

5 iy
University of '
Hertfordshire

u reesside  YORK [ |}
/ University ' iversite

UNIVERSITY

.
i -

(Option 1) (Option2) = — === ——-—-—-—-—————-——-—-—=
UniMy Foundation as a UniMy Degree (O : .
ption 3) (Option 4) .
Feeder Program IB & MARA Foundation MARA Diploma LY
Graduates: Integrated Graduates: Integrated . UNIVERSITY
Oversesa Degree Overseas Degree e
Program Program
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Education - UniIMY

Industrial Talks

28

Guest Lecturer:
MR. RENGANATHAN
PALANISAMY

Institution:
INNOTIIVE ASIA

|
,  Course Name: !

/
, Course Code: |

BSEII23 | Date: 18th May 2016

Time: 11:00am - 12:00pm
Venue: Tim Berners-Lee Lecture Room

}
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Education - UniMY
Marketing : Visits & Roadshows for MARA
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3. Technology & Services

Developer of
Solutions for the
Digital Economy

Copyright @ 2016 Prestariang | Private & Confidential | AGM - 1 June 2016
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3. Technology & Services — New
Transformational Business

b4 .\\ SISTEM “A comprehensive and integrated technology platform to
{\ KAWAL AN & modernize the core applications and infrastructure of the national
@J IMIGRESEN immigration system with the objective to enhance the national
\k@" NASIONAL border security”

CURRENT STATUS (letter from KDN)
1. SKIN will be developed as a holistic system
2. Business model is based on PPP
3. All due process has been fulfilled
4. UKAS and KDN waiting for final cabinet approval

VIP QV VIAXIIV OPERATIONA NHAN NATIONA VIPROVE PUB A
INTELLIGENCE CAPABILITIES SECURITY INCREASE REVENUE

1
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Components of SKIN

One System — One Team

Collaboration with Other
Government Agencies

3
K2
BUSA | NS Common Immigration

.%P
Q
m
=
m
Z
—

Visa, Data Model (with
Pass& advanced reporting)
User ID Permit .
Management N SISTEM |
0y l )| KAWALANE | SLA Managed
Revenue @J IMIGRESEN Sere
Collection \ NASIONAL
\ ==
‘.‘ R
Stock Control . PO
anagement 1 & | Minimised

Data Entry

High Availability with
Real-time Monitoring

SINIAW3IT13 NOISIA A

Anchored Biometrics Identity
Management

332 Copyright @ 2016 Prestariang | Private & Confidential | AGM - 1 June 2016 Transforming Lives



3. Technology & Services — New
Transformational Business

A “An integrated managed campus solutions & services sustaining
RPOLLIT =N higher education quality and meeting national TVET? aspiration”

MALAYSIA

3TVET: Technical Vocational Education & Training

Polytechnic Premier 2.0

CURRENT STATUS
1. ICT & Equipment Vendor
2. Business model is based on PPP
3. Two (2) Polytechnics to be constructed
4. Marine Engineering & Digital Creative Design

EXPOSED TO GLOBALLY PREMIER STATUS

MARINE ENGINEERING DIGITAL CREATIVE DESIGN RECOGNIZIED TVET PROGRAMS INDUSTRY LED CURICULLUM POLYTECHNICS

—
e
e
-
‘
—
- s

|
I
1
]
1
B
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summary
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Summary

1. Current Business (i.e. Talent & Software Division) continues to
be healthy and provides strong fundamentals to top-line and
bottom-line

2. Confident of securing 3 key long-term transformational
projects (i.e. SKIN, ESBLA, Polytechnic Premier 2.0) to drive
long-term growth and UniMY to achieve positive results

3. New corporate structure to monetise investments with better
efficiency for future growth

4. Confident the 5-Year extension of tax-free MSC status will be
granted

5. Continue to maintain Strong Cash Flow business model

6. Continue to be a Dividend & Syariah-Compliant Stock
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Thank You

The content of this presentation is for private consumption and meant for targeted audience only. This presentation
includes materials which may be capable of being interpreted as forward-looking statements. Such statements are
merely predictions, based on circumstances and reasonable assumptions which apply only at the date of such
statements. Accordingly, no reliance should be placed on any forward-looking statement, express or implied,
contained in this presentation.

Disclaimer:

Forward-looking statements involve assumptions concerning various risks and uncertainties including, but not
limited to, the Company’s development activities, the existence of competent management, the Company’s financial
activities, the domestic and global economy, changes in applicable laws and regulations, the obtaining of approvals
and stock market activity. Actual results, performance and levels of activity may differ significantly from those
expressed or implied in any forward-looking statements. As such, the Company gives no assurances that any of the
events anticipated by any forward-looking statements will actually occur, or what the actual outcome or results of
such events will be. In addition, the Company gives no undertaking that it will update or alter any forward-looking
statements, irrespective of what may transpire after such statement is made.
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